SAMPLE Company Travel Health Policy               

Risk Reduction 

Overseas travel will expose staff to unfamiliar environments and diseases.  Minimising unnecessary risk will help staff operate to their full potential.  Health risks can be minimised with proper pre-travel medical care.   Immunisations are an effective way to decrease the risk of serious disease.  Medical checks every 1-2 years are useful to provide necessary information to better manage health.  

(Company name)  is not in the business of keeping up to date with travel medicine.  Recommendations may change rapidly.  This task is best performed by a medical clinic that specialises in travel health care.

HEALTH VISA 

A Health Visa is documentation that an individual staff member is ready to deploy overseas from a health perspective.  This may need to be reviewed annually.
All Staff will need to attend a travel clinic to organise necessary vaccinations, medical supplies, and health briefing. They will be issued a Health Visa. This must be submitted to HR prior to any overseas travel. 

An international Immunisation record (yellow book) should be carried overseas by staff as a record of immunisations.
Ideally seek travel medicine advice 6 weeks prior to departure
This allows optimal time for immunisations to take effect, especially if a series is required.    

 
Staff who may be required to travel at short notice. 
Rapid deployment does not allow adequate preparation time. However, this does not mean staff should not consult a travel health professional before travelling overseas.  Staff who know they will be travelling, but are not sure exactly when and where, are advised to seek travel medicine advice as soon as possible for a pre travel review.  This will ensure basic immunisations are up to date and boosters can be given if necessary. This will allow faster deployment when required. 


Funding pre travel health preparations/ medical care
Medicare does not cover any medical costs, if the travel is connected with employment.  (Company name) will fund expenses by this mechanism….. e.g. corporate credit card, purchase order, etc. 
Confidentiality

Confidentiality of medical records is an important part of medical practice. Written permission from the employee would be necessary before any medical information can be shared with an employer
Post Travel 

As part of Occupational Health and Safety obligations (Company name)   tracks information on illness overseas to improve workplace health and safety Any staff member who is ill for longer than 24 hours  must report this illness to HR by this mechanism…..  verbal report, form, online etc 

A post travel medical consultation may be required.
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